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THE CALL TO MODEST LEADERSHIP 

There never was a time when so many men wanted to be led as 
today. From religious conventions, religious newspapers, and ser- 
mons there comes the persistent demand for somebody to lead. And 
yet there is arising no great leader under whom the entire body of 
Christians is ready to unite. The fact is significant, but its signifi- 
cance is not such as to cause despondency. The fact that there 
appears no great man to be a Luther or a Calvin is a testimony to 
religious health rather than to religious decadence. The cry itself 
is anachronistic. The age is democratic and not monarchic. What 
is wanted is not a leader, but many leaders. To be one of many 
leaders, a man does not need to be a genius of the first rank. From 
some points of view, there could be no more serious misfortune than 
the rise of some great theological leader who would set his mark 
upon the next two generations. There is a good deal of risk in such 
monarchical leadership, even if it were possible. Better a group of 
leaders than a single leader-in-chief. 

Suppose we stop looking around for leaders and begin ourselves 
to lead. Every minister and every teacher has about him a little 
group of persons whom he can affect and who need his assistance. 
Such a leadership of one's immediate friends is not beyond the 
capacity of anyone. 

If we were to specify the elements one needs for such influence, we 
should say, first, that the leader should be open-minded. The world 
is too full of people who know more of at least some things than any 
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of us, to warrant any large assumption of omniscience. There are 
always things which a man can learn in theology as well as in anything 
else; but, after all, it is not so much quantity of knowledge that a 
leader wants, as the faculty to recognize and close with truth when 
he meets it. 

A leader must know his way. It is idle to talk of leadership 
without enthusiasm, and it is idle to talk of enthusiasm without con- 
victions. A leader in religion is not a leader in mere investigation; he 
deals with life. To cultivate the spirit of investigation is a splendid 
thing, but, like all splendid things, it has its dangers. A man who 
does not hold fast to some things will never be able to do much more 
than to make people uneasy. In the world of faith there are some 
things which are beyond reasonable question, fit bases upon which 
to rest conduct. There are some things which will always be 
mysteries; but if a man feels no sense of certainty within him, he 
had better stop trying to be a religious leader. He must have some- 
thing to fasten to. The anchor that is within the veil is a cross and 
not an interrogation mark. The age wants to know something else 
than what it ought not to believe. You cannot build up the kingdom 
of God on negatives. 

The religious leader must be a man who is ready to risk making 
mistakes and is ready to endure criticism. Everybody who under- 
takes to do things is subject to criticism, and the religious leader is no 
exception to the rule. The desire for appreciation is certain to be 
fatal to any serious endeavor. The world is full of people who are a 
hindrance to good causes because they think they are not accorded 
their proper importance. Of course, a man is not a leader because 
he commits mistakes; but he is likely to commit mistakes because he 
is acting in accordance with his convictions. If he is an open-minded, 
honest man, he should be ready to correct them whenever he can, 
and, what is very much more to the point, he should not repeat them. 
The sort of religious leader that the present hour calls for is one 
who is keenly alive to the need of his own time and of the future. 
That is to say, a leader must have common-sense. It is impossible 
to accomplish the same ends in every community. The wise man 
takes conditions as he finds them, and instead of scolding about them 
tries to change them into what he thinks they should be. A general 
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scold never was a leader. He is only an obnoxious irritant. It is 
easy enough to find fault with any situation in which one finds 
one's self. The man needed in our churches today is one who has 
some sort of vision of the future, works whole-heartedly to prepare 
the way for its coming, and does not worry over what people say 
about him. 

It goes without saying that a religious leader ought to be pious, 
prayerful, kindly, pure, meek, and, in fact, possessing the entire list 
of Christian virtues; but the probability is that he will lack some of 
them. This ought not to worry him. It certainly ought not to 
silence him. His obligation to lead does not lie in the fact that he 
is as good as he ought to be, but in his ability to grasp a situation, 
and organize such men and forces as he can discover into actual 
efficiency. Our theological seminaries may as well face this situa- 
tion. The task of the minister is not academic. A leader of men 
does not need to be a technical scholar, however much he needs to 
know the fundamental verities. In the same proportion as our theo- 
logical schools shift their center of interest to points of technical 
scholarship, in so far are they untrue to their mission. There never 
was a time when the church was less in need of good writers of 
beautiful essays; there never was a time when the church more 
needed men to lead individual groups into a sense of the larger 
things of their Christian faith. If a man is open-minded, has con- 
victions, is not afraid of making mistakes, and has a practical grasp 
of things, he cannot hesitate to undertake this pressing duty. If he 
never becomes a second Luther, he can at least be one of those 
faithful servants who will be cheered by their Master's welcome, 
"Well done." 

THE BIBLICAL SCHOLAR AS A PROPHET 

Is biblical study to be merely an academic exercise ? Or will it 
result in a more sensitive conscience ? At times it seems as if the 
biblical scholar had chosen the first of these two alternatives. In no 
department of investigation has study been pursued more dispas- 
sionately and with severer method and technique. There have been, 
and still are, men who will be long remembered for their devotion 
to scholarship pure and simple. But, after all, these men are rare. 



